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�x Imposter Phenomenon is defined as a feeling of inadequacy that 
persists despite evident success. 

�x While it is often called Imposter Syndrome, we decided to use the 
original term Imposter Phenomenon (IP) to normalize rather than 
pathologize it.
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who are unable to internalize and accept their success. They often 
attribute their accomplishments to luck rather than to ability, and fear 
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�x IP is particularly prevalent among high-achieving individuals in 
academia and medical professions (Neufeld et.al., 2023) including 
psychologists and psychologists-in-training.

�x Studies have linked IP to higher risk of job dissatisfaction, work-related 
burnout, anxiety, depression and suicide (Neufeld et al., 2023).

Goals

�x We sought to identify the preferred ways to prevent and mitigate the 
negative effects of IP among psychology trainees to inform:
o Development of resources for trainees to cope with IP 

o Development of a tool kit for supervisors and educators to 
support trainees

�x Developed and administered two surveys which included multiple 
choice and open response questions:
o Survey for interns and fellows (n=11) to explore what resources 

they would be most likely to use and what would be most helpful 
to cope with IP

o Survey for psychology training faculty (n=19) to explore 
confidence in identifying and addressing imposter phenomenon 
and what resources they believed would be most helpful for 
trainees and for educators

�‡ All trainees reported it would be extremely or very helpful for 
supervisors to know when they were experiencing IP. 

�‡ The majority of trainees also felt that it would be extremely/very 
helpful to receive information in advance of the training year about 
Rochester mental health resources, have an outlet to discuss IP, 
and have supervisors share resources about IP.

�‡ All of  the faculty felt that IP is important to address during training and 
can negatively impact well-being during the training year..  

�‡ 68% reported feeling extremely/very confident identifying IP;

�‡ 47% reported feeling extremely/very confident addressing IP. 

�‡

Faculty thought that videos from previous trainees, didactic 

training during orientation, and meditations would be the most 
helpful for trainees who experience IP. and that they would benefit 
from evidence-based articles, videos and podcasts to help them 
effectively support trainees experiencing IP.
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